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[bookmark: _GoBack]QUESTION ONE
According to the laws of employees in Saudi Arabia, Ali is supposed to claim overtime or refuse to work more than 8 hours in a day. The law on actual working hours in Saudi Arabia states that, “An employee may not work for more than 8 hours in a day or more than 48 hours in a day if he is using the weekly criterion.” Ali is supposed to seek overtime because the law requires that if an employee has worked overtime hours, the employer is supposed to pay him or her for the overtime working hours. The amount that Ali is supposed o claim is an amount equal to the hourly wage plus 50% of the basic wage. On the other hand, Ali can also refuse to work for more than 8 to 10 hours in a day because the average working hours as per the law of Saudi Arabia is 8 hours per day.
QUESTION TWO
Ahmed signed a contract with International company from 01/01/2019 to 31/12/2019 and after that the contract was supposed to be terminated. Ahmed’s contract came to an end on 31/12/2019 and it was not renewed in accordance with the provision of the Labor law to remain in force until it expires. IC company does not have an obligation to Ahmed after the closure of the IT department. This is because the written contract between Ahmed and IC company was not renewed after it expired. IC company could not be sued in any way because the fixed term contract they signed with Ahmed was terminated upon expiry and they did not agree to renew the contract for an indefinite period of time. During the period Ahmed was working that is after the expiry of the contract does not guarantee him to any benefits after the indefinite closure of the IT company. 
QUESTION THREE
According to the work contract, it can only be terminated if; both parties agree to terminate it, if the term written in the contract expires or the employee attains the retirement age. The construction company hired Saad and they did not specify the term of the contract and therefore the contract can only be terminated if Saad and the Construction company comes into an agreement. I can only terminate Saad’s contract after a closure analysis of ending a contract for invalid reason or ending of an indefinite term contract. If I were to terminate the contract, notify Saad before sixty days to the termination of the contract. This is the according to the termination of a contract of indefinite term. In the notification, I would also include a valid reason for the termination of the contract. This will allow Saad to be psychologically prepared for the termination of the contract with the Construction company. 
QUESTION FOUR 
In Khalid’s case, the contract was deemed renewed for an indefinite term. This is because the Human Rights Organization Continued to implement the contract upon the expiry time. The continued implementation of the contract made it to be an indefinite term contract and it is not supposed to be terminated without the consent of the other party. Therefore, Khalid is entitled to compensation because the contract was terminated without his consent. According to the labor Law, an employer cannot terminate a contract without giving a notice. Since the contract was terminated without any notice, Khalid is supposed to claim compensation from the Human Rights Organization. Because HRO did not observe the law in terminating Khalid’s contract, the HRO is required to pay Khalid an amount that is equal to his wage for the notice duration. 
